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Ihope this communication finds you and your family doing well 
after spending some much needed and deserved time over the 

holidays with friends and family. The holidays were also a much 
needed break for me from my travel obligations as your President. It 
gave me some time to slow down and remember what I am thankful 
for and to reflect on the reason for the Christmas season and how 
important that is in my life. 

 During Thanksgiving, Jackie and I were able to spend time with 
our families and especially enjoyed spending time with our grand-
children. It also made me realize how thankful I am for our FBINAA 
family. I am so blessed and grateful to have this opportunity to serve 
our membership, our Executive Office staff, our alliances and espe-
cially this National Executive Board, who I have come to love and 
appreciate more and more through my years on the Board. We are 
blessed to have such a talented group who care about our profession 
and most importantly care about our members, who are on the front 
line serving the communities they love.

 I was able to attend the Graduation for the 266th Session on 
December 16th.  It is always a pleasure to attend the graduations 
and welcome our newest members to the FBINAA Family. There has 
been a lot of work going on at the Executive Office as we supported 
the 266th Session and hosted a Life after Law Enforcement Semi-
nar. We have also been working hard on the selection process for our 
next Executive Director.

 Hopefully, by the time you are reading this we will be close to 
naming our next Executive Director. I wanted to take some time now 
to give you an idea of the process for that selection. During our board 
meeting IACP in October, I appointed a selection committee made 
up of Executive Board Members, Office Staff and appointed First 
Vice President Scott Dumas as the chairman.

 Immediately following the appointment of this selection com-
mittee, we sent out an announcement to our membership announc-
ing the position vacancy and discussed our timeline for getting the 
new director on board. As a board we believed that we needed input 
from our membership on what they would like to see in the new 
executive director. Surveys were sent to Chapter Presidents, Secre-
tary/Treasurers, Executive Board and Executive Office Staff for their 
feedback. I want to thank all of you who took the time to respond 
and for the valuable information you provided to help the committee 
in their selection process.

 In late October, we posted the Executive Director position to 
our membership as well as other professional organizations including 
IACP, LEEDA, ASAE, The Society of Special Agents of the FBI and 
on LinkedIn. During the posting period we received over 120 appli-
cations; the committee reduced this number to 34 who were sent an 
application packet to determine further consideration. We received 
16 returned questionnaire packets. 

 In December, the Selection Committee reviewed the 16 appli-
cants and narrowed the field down to a manageable number who 
were then interviewed by conference calls. This group was further 

Greetings!

by Joey Reynolds

reduced to candidates who were then invited to be interviewed in 
Quantico by the Executive Board and they were also sent to the 
Training Division for background checks. As I write this, we have 
not yet interviewed the final candidates but hope to in early January, 
we anticipate making  an offer and having your next Executive Direc-
tor on board by late February – early March, where we can introduce 
them at the Chapter Officer’s Meeting. Please forgive me if I bored 
you with all the details of our selection process, but I believe that it is 
important to be transparent as we work through doing the business 
of our association that you all care so deeply about.  

 I am excited to tell you that our new “Community Engagement 
Committee” is up and running thanks to the hard work of the steering 
committee Chairs: Past President Barry Thomas and Section II Rep-
resentative Scott Rhoad. They not only have the steering committee 
up and running but have also organized three sub-committees. These 
subcommittees are: Youth Programming, Citizen Engagement and 
Faith Based Programing. I want to personally thank everyone in-
volved in these committees. I have been on some of their conference 
calls and the passion for these initiatives is motivating, I know there 
are some great things coming from these committees.

 In closing, I want to thank all of you for what you do day in 
and day out for our communities. As a nation, a profession and as an 
association we have some challenging and exciting times ahead of us.  
I know together we can meet those challenges; I am proud to work 
beside you, our membership every day. 

       God Bless!

 
    

     Joey Reynolds
     President

ASSOCIATION  PERSPECTIVE

Joey Reynolds
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ARIZONA
n  Our Fall Retrainer was held 
at the beautiful Glendale (AZ) 
Regional Public Safety Training 
Center.  We were fortunate to 
have Chief Paul Butler (Ret.) and 
former NASA Astronaut, Dr. Jim 
Reilly, has our presenters.  From 
their very different perspectives, 
they shared lessons in man-
agement and leadership with 
our members. As usual, it was 
first-rate training provided by 
the Chapter. Our thanks go out 
to Commander Andre Ander-
son and Lt. Brad Harkleroad for 
hosting and putting the event 
together.

n  Looking forward to our next 
Retrainer in Southern Arizona.  
It will be held on Friday, Febru-
ary 17 at the University of Ari-
zona Stadium Club.  We will hear 
from Dr. John Azar-Dickens on 
“Contemporary Issues in Use of 
Force & Body Worn Cameras.”  
We are looking forward to see-
ing everyone at this timely and 
worthwhile event.

n  Congratulations to our most 
recent graduates from the Na-
tional Academy:
Session 265
Jeffery Glover, Tempe PD 
Bradley Mihalik, NAU PD
Christopher Tucker, Phoenix PD
James Hughes, Maricopa 
County SO
Greg Roberts, Tucson PD

Session 266
Michael Beaton, Mesa PD
Randy Rody, Surprise PD
William Beck, AZ DPS
Byron Gwaltney, Pima County SO

the same training and authority 
as municipal police officers and 
county sheriff’s deputies.

Ken previously served with the 
San Jose Police Department 
(CA) for 28 years.  While with the 
San Jose Police Department he 
served in numerous assignments 
and ranks as an officer, detective, 
sergeant and lieutenant includ-
ing, patrol, FTO, special inves-
tigations, special operations, 
backgrounds, general investiga-
tions, auto theft, internal affairs, 
financial crimes, burglary, court 
liaison, patrol supervisor and 
patrol watch commander.

Ken holds a Bachelor of Science 
degree in Criminal Justice Ad-
ministration.  He is married to his 
lovely wife Elizabeth and has two 
beautiful daughters, Colleen (YLP 
Session 12 graduate) and Melanie.

Ken graduated from the National 
Academy in March of 2007 with 
the 228th Session.  He has at-
tended two National Conferences 
(2011, 2015), every chapter confer-
ence since 2008, and the California 
2013 LEEDS conference.

President Tanaka has been an 
active supporter of the NA.   
Ken served on several commit-

tees beginning with the 2008 
California Chapter conference 
committee, chapter YLP and 
Youth Scholarship commit-
tees, hosted several divisional 
lunches, Chapter Recording Sec-
retary from 2009-2012, Interim 
Vice President 2012, elect Vice 
President 2012-2016, planned 
and hosted the successful 2016 
Chapter Annual Re-Trainer in 
Monterey, CA, Chapter President 
2017.  Ken is a devoted member 
to the Associates and stated: “I 
am grateful for the opportunity to 
have been selected by my agency 
(San Jose PD) to attend the NA, 
and for the experiences but most 
of all the friendships developed 
through the NA and the NAA.”

Congratulations Ken and we 
look forward to your leadership 
in 2017.

n  The new Sacramento Field 
Office was dedicated on Oc-
tober 11, 2016. The California 
Chapter presented a spectacular 
plaque to FBI Director James 
Comey and SAC Monica Miller.  
Presenting the plaque is 2nd 
Vice President Daman Chris-

n  Congratulations also go out 
to Phoenix PD Commander Jim 
Gallagher, who has announced 
his candi-
dacy for 
Section 1 
Repre-
sentative 
to the 
National 
FBINAA 
Board.  
Jim has 
been 
active with the Arizona Chapter 
since graduating from the 245th 
Session of the National Acad-
emy.   He also held a leadership 
role when the Arizona Chap-
ter hosted the 2007 National 
Conference and Co-Chairing the 
2019 Conference that will again 
be in Phoenix. Good luck, Jim!

CALIFORNIA
n  President Kenneth Tanaka 
is currently Chief of Police for 
the West 
Valley-
Mission 
College 
District in 
Saratoga, 
California 
where 
he has 
served 
for the 
past 5 years.  Ken is responsible 
for two colleges within the 
district, West Valley College 
in Saratoga, CA and Mission 
College in Santa Clara, CA.  The 
District Police are responsible 
for all law enforcement along 
with the safety and security for 
over 17,000 students, staff and 
faculty at the two colleges.  The 
officers are sworn officers with 

The intent of this column is to communicate chapter news.  Announcements may include 
items of interest, such as member news, section activities, events, training calendar, special 
programs, etc.  Refer to the editorial submission deadlines, particularly with date sensitive 
announcements.  

Submit chapter news/high-resolution digital .jpg or .tif photos with captions to:  
Ashley Sutton, Communications Manager 
ph: 302.644.4744  |  fx: 302.644.7764 
asutton@fbinaa.org

continued on page 8

(L-R) SAC Miller, Director Comey, VP Christensen, IPP Santiago.

Jim Gallagher

Ken Tanaka
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continued from page 7

CHAPTERCHAT
tensen and Immediate Past 
President Max Santiago.

n  4th Vice President, Eric Son-
stegard, presented Sacramento 
members Bill Deasy and Scott 
Pearce each with a resolution 
from the membership. This is 
the highest honor bestowed by 
our Chapter. Congratulations Bill 
and Scott! Scott was not able to 
attend the conference and will 
be presented his plaque at the 
Sacramento Luncheon.

n  During the Monterey Trainer 
and Conference Craig Chew, NA 
248 from the Alameda County 
District Attorney’s Office was 
elected as the new 4th Vice 
President with his term begin-
ning in 2017. Craig will repre-
sent the San Francisco Division.  
Congratulations Craig!

n  President Russell McKin-
ney appointed Todd Garr, NA 
250, as the Chapter’s first Area 
Representative. Todd’s appoint-
ment is effective for 2017 and 
his responsibility is to expand 
services to those members in 
northern-most portion of the 
Sacramento Division. Congratu-
lations Todd!

n  The 2017 California Law En-
forcement Executive Develop-
ment (LEEDS) Seminar is open 
and accepting registrations.  
The Los Angeles Division will be 
hosting the 2017 LEEDS seminar 
at the Mandalay Beach Em-
bassy Suites, Oxnard, California.  
The dates are May 8-11, 2017.  
Contact Los Angeles Division 
Vice President Eric Sonstegard 

at eric.sonstegard@oxnardpd.
org for registration and event 
details.

n  Save the dates! 2017 Califor-
nia Chapter Advanced Trainer 
will be held at the Hyatt Re-
gency Mission Bay Resort in San 
Diego, California from August 
30th to September 1st, 2017.  
Conference Chair and 1st Vice 
President Mike Barletta and his 
team are planning a memo-
rable event full of outstanding 
presentations and social events.  
Registration will be open in the 
spring of 2017.

PROMOTIONS
n  Congratulations to David 
Maggard 
Jr., NA 178, 
on his ap-
pointment 
to Chief 
of Police 
of the Los 
Angeles 
Airport 
Police.

n  Congratulations to Eugene 
Harris, NA 
263 on his 
appoint-
ment to 
Chief of 
Police of 
the San 
Gabriel 
Police De-
partment

END OF WATCH
n  The California Chapter con-
veys our deepest sympathy to 
the family and love ones of:
Alfred Mitchell, NA 107, Alam-
eda Sheriff’s Office, EOW August 
4, 2016.
n  Richard “Dick” Staniland, NA 
130, Oxnard Police Department, 
EOW August 28, 2016.
n  Jymes Carter, NA 121, UCLA 
Police Department, EOW, 2016

n  President Reynolds and Past 
President Muldoon welcome 
Former Secretary of Defense 

continued on page 9

& Central Intelligence Direc-
tor Leon Panetta to the 2016 
FBINAA California Chapter Re-
trainer in Monterey, California

EUROPE
n  Ion Gabriel Sotirescu, Session 
182, Beloved son, husband and 
father and deserving police 
officer, 
passed 
away on 
July 18, 
2016 in his 
home city, 
Bucharest, 
Roma-
nia. He 
was only 
54-years 
old and a very recent grand-
father when he was snatched 
from among his loving family by 
a fierce illness that abruptly cut 
off his life and career. 

Gabriel graduated the Roma-
nian Police Academy in 1983 
and later on the Law School of 
the Bucharest University. During 
his first years as a police officer 
he successfully fulfilled various 
roles in the Homicide and Anti-
Drug departments.

Gabriel continued to expand his 
skills and expertise by attend-
ing numerous post-graduate 
courses and training sessions in 
Romania and abroad, acquiring 
valuable knowledge in differ-
ent areas of law enforcement 
such as criminal investigations, 

undercover operations, combat-
ing organised crime, anti-cor-
ruption, change management, 
counterterrorism, international 
relations, internal communica-
tion, public policy, intelligence 
analysis, crisis management, 
project management etc.

Most notably, in 1995 he was 
chosen to be the first Romanian 
police officer to attend the FBI 
National Academy. Subsequently 
Gabriel took part in most of the 
retraining sessions of the FBI NA 
European Chapter and in 2009 he 
organised and hosted the retrain-
ing in Bucharest as President. 

His main area of expertise was 
countering organized crime. In 
1993 the Romanian Organized 
Crime Squad was created and 
he was one of the first officers 
that were recruited. He saw the 
first steps of this new field, he 
helped it grow and he remained 
devoted to it. He was succes-
sively Head of Unit, Head of 
Office, Director and General 
Director of the General Director-
ate for Countering Organised 
Crime within the Romanian 
Police Inspectorate.

Gabriel took part in the negotia-
tions for the establishment of the 
regional organization Southeast 
European Cooperative Initiative 
(SECI Center, currently SELEC) 
in Bucharest. After the centre 
was set up he joined it as the 

(L-R) Eric Sonstegard, Bill Deasy.

David Maggard, Jr.

Gabriel Sotirescu

Eugene Harris

(L-R) Ex-Board President, Joey Reynolds, Leon Panetta, Past-President Doug Muldoon.

http://www.fbinaa.org/
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continued from page 8

CHAPTERCHAT

continued on page 16

Romanian liaison officer (2000-
2003), and later on he was elected 
Deputy Director (2007-2009).

After his retirement in 2009 he 
worked as an international expert 
in police reform. In this capacity 
he became the high-level advisor 
to the Minister of Internal Affairs 
of the Republic of Moldova, con-
tributing to the capacity building 
efforts of the EU in the pre-acces-
sion context. His participation in 
the project was highly regarded 
and his Moldovan colleagues 
truly valued his rich experience 
and his engaging personality.

During the years Gabriel was 
actively involved in legislation 
drafting, policy design, in the ne-
gotiation of various international 
treaties, in various task forces and 
the management of international 
projects. He had good coop-
eration with law enforcement 
colleagues at all levels, with the 
policy makers, the judiciary, 
NGOs and the civil society, with 
mass media, diplomats and inter-
national organisations (Europol, 
Interpol, IOM, OSCE, ICMPD, 
UNDP, EUHLPAM etc.). 

In moving up in rank, every step was 
made ahead of time until the rank of 
chief commissioner was achieved. In 
recognition of Gabriel’s merits and 
contributions he received numerous 
awards, titles of honour, decorations 
and certificates of appreciation 
(even post-mortem).

He was an appreciated team player, 
manager, mentor and advisor. He 
had many friends and colleagues 
in many countries and to them he 
will remain unforgettable. He was 
a wonderful husband and father 
of two daughters, one of which is 
only 11-years old.

He was a passionate reader and 
movie watcher. He showed a dis-
tinct inclination towards history 
and foreign languages and he 
had a great sense of humour. He 
loved to travel and he did travel 
all around the world. He was a 

refined intellectual and a beauti-
ful person. He was cheerful and 
open-natured, firm, courageous, 
empathetic, sensitive, romantic 
and cultivated. He touched the 
lives of many co-workers and 
friends, who will always cherish 
his memory, and he will be 
forever loved by his family.

SESSION 252
n  A small group of NA #252 
members continued their proud 
and storied tradition of con-
ducting annual reunions in their 
respective home states. Self-
titled as the “FFRC” (“Fifth Floor 
Reunion Club”),  select mem-
bers of this group met in early 
October in Fort Myers, FL where 
they soon travelled to Key West 
for rigorous professional de-
velopment. Past reunions have 
occurred in Dallas, TX, Cape Cod, 
MA,  Long Island, NY and Naples, 
ME. Next year will see the group 
again in NY, as well as in SC.  

SESSION 228
n  F.B.I. National Academy Ses-
sion #228 classmates Jeff Clark 
and John Connelly were reunited 
in October.  John was a guest at 
Jeff’s beautiful home among the 
rolling hills of Gaston Co., North 
Carolina. Jeff is retired from the 
Gastonia Police Department.  
John is a San Francisco Bay Area 
Rapid Transit District (BART) 
Police Department retiree.

FLORIDA
n  Congratulations to Peyton C. 
Grinnell on his successful bid to 
become 
the next 
Sheriff 
of Lake 
County, 
the 
agency he 
has proud-
ly served 
since 
1994.  
He was 
elected on November 8, 2016, 
and will officially take office on 
January 3, 2017. Sheriff-Elect 
Grinnell was a graduate of the 
244th Session.

n  December 31st 2016 will be 
Major Mike Hardee, Session 
#232 last day at the Clay County 
Sheriff’s Office in Green Cove 
Springs Florida. After 42 years in 
law enforcement he is finally re-

tiring with plans to spend more 
time with family and friends.  

Mike started his law enforce-
ment career in 1973 with the 
Green Cove Springs Police 
Department.  In 1976 he joined 
the Florida Game and Fresh 
Water Fish Commission (Game 
and Fish) 
now (The 
Florida 
Fish and 
Wildlife 
Commis-
sion). After 
rising to 
the rank of 
Lieuten-
ant with 
the Environmental Enforce-
ment Section he was hired 
to spearhead the 4th Judicial 
Circuit State Attorney’s Office 
Environmental Prosecution Unit.  
In 2003 he retired from the 
State Attorney’s Office.  Then 
in 2004 went back to work as a 
Command Staff member with 
the Clay County Sheriff’s Office.  
Now after 12 years he will retire 
again, as the Administration 
Bureau Commander.  

Mike served the FBINAA as the 
Area Representative for the past 
8 years and as the 2016 Florida 
Chapter Conference Chair. 
He now serves as the 3rd Vice 
President on the Florida Chapter 
Executive Board. 

GEORGIA
n  Congratulations to Sheriff 
Roger Garrison, Session 184, 
who 
retired at 
the end of 
2016 after 
thirty-
five years 
in law 
enforce-
ment, with 
twenty-
four of 
those years as Sheriff of Chero-
kee County, Georgia, making (L-R) Jeff Clark, John Connelly.

Peyton C. Grinnell

Mike Hardee

(L-R) Capt. Vincent Maronski (Suffolk County PD, NY), Deputy Chief Jason Moen (Auburn PD, ME), 
Chief Dave Newlan (Cape Coral PD, FL), Capt. Bruce McNamee (Plymouth PD, MA), Asst. Chief Jeff 
Spivey (Irving PD, TX), Asst. Chief Bryan Blakely (Winston-Salem PD, NC), and Capt. Todd Garrison 
(Lee County SO, FL).

Roger Garrison

http://www.fbinaa.org/
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Ihave always given hiring preference to those that have served in our 
Military. For those that will stand on a wall somewhere in a foreign 

country to protect the freedoms we hold so dear, I am proud to give them an 
opportunity to serve our community as a police officer.  

 A little over a year ago, this sharp looking young man walked into my 
office seeking employment. One of those guys you meet and you immedi-
ately liked. He had previous military experience serving a couple of tours 
in Afghanistan. He shared with me that on one of his tours, the hummer 
he was in struck an IED. He survived the explosion without any serious 
injuries. During the hiring process, he went through all of the necessary 
physiological and physical back ground checks with flying colors. In fact his 
psychological liability screening stated “The candidate is considered suitable 
for armed, independent law enforcement work.” I hired (for the purpose of this 
story will call him Tommy) Tommy and he proceeded through his Police 
Officers Standards Training, where he excelled, then returned to our depart-
ment to begin his Field Training program. 16 weeks later, he completed all 
of his training and achieved solo status. 

 Tommy started patrolling the streets of my small town and as far as 
anyone could tell, Tommy was excelling as a patrol officer, receiving the re-
spect of his supervisors and myself alike. Then the events in Dallas occurred, 
followed by more tragedy in Baton Rouge. These events weigh heavily on 
the minds and hearts of police officers across the country. But, for Tommy, 
they weighed extra heavy. As he was patrolling the city, he hit a pot hole with 
his police car. This small innocent event triggered Tommy’s post traumatic 
syndrome. He realized now that he wanted to hurt someone. He realized 
that he needed to get out of his police car, and thank God, Tommy did.  

 Surprisingly, he was able to see a VA psychologist rather quickly, who 
recommended that he not return to law enforcement work. All of these 
events with Tommy were taking place while I was in St. Louis at the Nation-

As the police chief of a small town, I have direct influence 

over, and participate extensively in the hiring of a 

new recruit. I have learned throughout my years of 

hiring officers to not give so much attention to the 

candidate’s resume, but spend some time getting to 

know them.  I have been burned many times by the 

officer that looks great on paper, but at the end of the 

day, they are not.  Give me someone with a good at-

titude, I will train them for the skills they need. 

al Conference. My first appointment when I got back to work on Wednes-
day was with Tommy. When I saw Tommy, I could immediately recognize 
that something wasn’t right.  He cried, he looked lost, and was depressed and 
realized that he still needed help. 

 I remember while at the National Conference, speaking with my 
friend Joe Collins who is the Co-Chair of the FBINAA Safety and Wellness 
Committee. He mentioned to me that the committee had a couple of schol-
arships available to a facility in New Mexico called the Life Healing Center 
that specializes in treating PTSD. I contacted Joe about the possibility of 
securing one of those scholarships for Tommy, and within minutes the ball 
got rolling. Tommy was awarded a 21 day scholarship worth $22,470.00, 
and on Saturday less than 48 hours after this process started, Tommy was on 
a plane headed to New Mexico. 

 Tommy completed the three week program and returned home. I had 
the opportunity to visit with him, and what an amazing turn around.  Tom-
my had a smile on his face, was overwhelming thankful for all of the help he 
got and looked forward to his future and his upcoming wedding. 

 You are probably thinking this is where I tell you Tommy returns to 
work next week, but unfortunately that isn’t the case. Through his treatment 
he has realized that there could be what they call triggers, that could set off 
his PTSD. Something as simple as putting on his bullet proof vest, exposure 
to a difficult call could all be triggers. Tommy is a mature and responsible 
young man. He recognizes that his days as a police officer are over, but that 
doesn’t mean his life is though. He now has the skills to continue to be a 
productive member of our society. One that now has a smile on his face.  

 I couldn’t be more proud of Tommy, first for recognizing something 
wasn’t right, secondly for seeking help and being receptive for treatment, 
and thirdly for everything he had done for our Country and for my little 
town. You are still, and always will be a hero. 

 I would also like to thank the staff at Life Healing Center. We sent 
you a broken man with pieces scattered all over the place. You put him back 
together and more importantly put a smile on his face. 

 And finally to my FBINAA family. Because of our relationships, be-
cause of a brief conversation I had with Joe Collins, a life has been saved. I 
couldn’t be more proud to be an FBINAA Graduate. 

 Funny what a pot hole can do. Thought it only broke your car, but 
apparently it can break more. But much like your car, you can get fixed.  If 
you need help, just ask.

About the Author: Tim Lentz started his law enforcement career in 1983 as a deputy patrolling the 
streets of St. Tammany Parish. During his career he worked in a variety of different divisions to 
include Detectives, Warrants and Fugitives, Fleet Maintenance. In the early 90’s he began to take 
on leadership roles beginning with the Commander of the Narcotics Division, then Director of 
the Crime Lab, Chief of Detectives and eventually Deputy Chief of the Enforcement Division.  
In 2005, Tim attended the 220th Session of the FBINA.

In 2011 Sheriff Jack Strain promoted Tim to Chief Deputy, the 2nd in command, overseeing the 
day to day operations  of a 750 man department with a 65 million dollar budget. He retained that 
position until his retirement after 30 years of service in 2013. During his employment, Tim went 
to night school and obtained an undergraduate degree in Criminal Justice from Loyola University 
in New Orleans. He continued his education at night and received a Masters Degree in Criminal 
Justice from Loyola University in New Orleans. After graduating, the University invited him to 
become and adjuct professor of Criminal Justice which he held for 5 years. 

After his retirement in 2013, a vacancy in his home town police department became available.  
After an exhaustive search, and competition from 15 other candidates, in October of 2013 Mayor 
Mike Cooper appointed Tim Lentz as the Chief of Police for the City of Covington. A position 
he still holds today. 

OFFICER SAFETY AND WELLNESS
The Executive Board of the FBI National Academy Associates is dedicated to 

furthering the conversation on officer safety and wellness issues that impact 

the law enforcement profession. Moving forward, members can expect articles 

in each Associates Magazine that highlight challenges that are inherent to the 

profession and present solutions to those looking to enhance their own 

personal resiliency or that of their agencies.

http://www.fbinaa.org/
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In 1960 my father, Norman R. Thatcher, Jr. who was just 

22 years old and married with four (4) children received 

paperwork from the Selective Service System with a di-

rective that he report to the U.S. Army Induction Center 

in Providence, RI.  The draft was in full force that year as 

the United States stepped up its commitment to place 

troops on the ground in Southeast Asia (South Vietnam).  

I recall Dad telling the story of how he and many other 

young men his age were paraded like cattle through vari-

ous stations including one for a G.I. style physical.  How-

ever, when he reached the table to verify marital status 

and dependency they quickly stamped “4-F” on his pa-

perwork in bold red ink after learning that he had a wife 

and four dependent children.      

My parents came from “blue collar” middle class families’ with strong 
Christian values at a time when men were the primary bread winners 

and women were perfectly content to be housewives and raise their children. Dad 
worked two fulltime jobs, one as a carpenter by day and the other as a metal pol-
isher at night. The early 1960’s was an era of true patriotism and a time when all 
Americans embraced newly elected President John F. Kennedy’s infamous speech 
“Ask not what your Country can do for you, but what you can do for your Country”.  
It was also a time when public service was an honorable calling and many self-
less individuals answered the call to serve their country and local communities 
in various capacities. With military service out of the question Dad had another 
form of public service in mind.

 1961 was a very busy year in many respects as it was the same year that we 
moved from a small apartment within the inner-city to a newly constructed ranch 
style house in Warwick where my parents grew up. My Dad never complained 
about manual labor or working long hours but it was his passion to become a 
police officer just as his father Norman R. Thatcher, Sr. did in 1934 when after 
serving in the U.S. Coast Guard became one of Warwick Police Department’s 

continued on page 13

Thatcher Family in April of 1966.

Dad & Mom in 1956.
Family vehicle the day after it was 
firebombed in 1966.

RI Municipal Police Training Academy Class, 91-III, Det.Thatcher, 
2nd row, 3rd from left.                        

Full Dress Uniform 
– Warwick Police, 1962.
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continued on page 19

first full time patrolmen. Dad’s cousin Victor 
Thatcher had joined the same department the 
year prior so when my father learned that he 
had been selected to attend their fall academy 
he was elated knowing that he would continue 
what had become a family tradition.

 Recruits were required to attend an eve-
ning academy held at the Lloyd A. Cooper 
Army Reserve facility three (3) evenings a week 
for which they were not compensated. The 
school ran for approx. 4 months during which 
time recruits paid for their learning materials 
and were required to memorize the motor vehi-
cle code book, be familiar with RI Public Law, 
learn basic self-defense techniques and be able 
to qualify with a firearm. My Dad balanced a 
busy schedule working full time by day and at-
tending school at night along with all of the 
other responsibilities that go along with raising 
a family. After passing a battery of tests includ-
ing a physical exam and firearms proficiency 
my father graduated from the police academy 
in March of 1962 at which time he was offi-
cially sworn in as a full time police officer.                                                                     
                                                
 However, prior to starting his new ca-
reer my father had to borrow $375.00 from 
his grandmother to purchase his uniforms 
along with a used Smith & Wesson 38 cal. 
Model 10 revolver as the Department did 
not provide those items. His starting salary 
was just $63.00 a week or $3,024.00 a year 
when the average annual salary for American 
families was $4,291.41. In 1962 the City of 
Warwick provided health insurance to its of-
ficers only and not their dependants.  Imagine 
raising a family today with 4 children and no 
health insurance? In addition officers were 
paid several dollars an hour for working spe-
cial details and in some cases they could be or-
dered to work details without compensation 
as a form of discipline and received time off at 
the discretion of management for mandatory 
court appearances instead of money in their 
biweekly check. My father actually took a pay 
cut and loss of medical coverage for his family 
when he chose a career in law enforcement.

 Being a police officer in the 1960’s was 
not a glamorous vocation due to low pay and 
dangerous work conditions including the fact 
that officers typically worked 6 days on two 
days off and every 6th weekend off. Also, 
rookie patrol officers typically started their ca-
reers working the midnight shift from 12:00 
p.m. until 8:00 a.m. or the 2nd shift from 4:00 
p.m. to 12:00 p.m. for at least 10 years until 
they reached enough seniority to bid for a day 
shift hours and a chance of seeing more of their 

families. This was a difficult adjustment for the 
officers and especially for their wives and chil-
dren who in many cases went days or weeks be-
fore seeing their loved ones which sometimes 
contributed to a higher than average divorce 
rate. In my father’s case he worked every avail-
able detail just to make up for the income lost 
when he changed careers and to keep up with 
the rising demands of a growing family which 
by 1966 reached 5 children. Aside from his 
sworn duty as a peace officer family was the 
most important thing in Dad’s life.

 Many police departments had a fair share 
of ex-military personnel within their ranks and 
it was a common practice for those agencies 
to manage their personnel in a quasi military 
fashion including general inspection of all offi-
cers during roll call at the start of each shift. In-
spections were typically performed by the shift 
sergeant who would carefully look over each 
officer to ensure that they were in compliance 
wearing the assigned uniform of the day, mak-
ing sure that their brass accoutrements were 
polished and that all leather goods including 
shoes were polished to a high luster. Those of-
ficers found “out of compliance” could be or-
dered to correct the infraction before the start 
of their shift and or receive a demerit that over 
time could rise to disciplinary action.

 Following dinner it was a common site 
to view our kitchen table covered with old 
newspapers along with Dad’s uniform shoes, 
lanyards, handcuff case, Sam Browne belt, 
etc. spread out as if part of an assembly line.  
It was my job to remove the brass buckles and 
polish them using Brasso liquid cleaner and a 
dry cloth.  Initially I was not allowed to shine 
Dad’s shoes because I had yet to perfect the 
skillful art of “spit polishing” adapted from 
the military. This process required dipping 
a cloth into water then adding a slight trace 
of polish and using lots of elbow grease con-
tinuously moving the cloth in small circles 
until the leather shined with a high luster.  
After perfecting this skill I proudly took over 
all polishing duties which meant walking 
around days later with a purple index finger.  
Hops gun cleaner also became a common 
smell that filled our house especially when 
Dad returned from qualifying at the range.  

 Being a police officer and living in the 
same community where you had to make ar-
rest and issue speeding tickets was not always 
an easy or popular task. I had my fair share of 
fist fights in the school yard defending what 
Dad did for a living. As a young boy of about 
9 years old I recalled waking up one morning 

to learn that our family car, a 1962 Plymouth 
Fury II wagon had been towed the evening 
before to a local service station. Later that 
morning a family member drove mom and us 
children to get some personal items from the 
vehicle and when we arrived I was shocked to 
see all that was left was a burnt metal shell.  
Our car had been firebombed by a local gang-
ster who my father had previously arrested and 
vowed revenge. I’ll never forget looking inside 
the interior of the car and viewing the only 
recognizable object which was a plastic stat-
ute of the Blessed Mother Mary lying on the 
charred dashboard and by some unexplained 
miracle survived the inferno without a scratch.

 Traffic stops and construction details are 
extremely hazardous duties to which my fa-
ther had narrowly escaped injury or death on 
several occasions. When an officer pulls over 
a vehicle for a seeming minor offense they 
have no way of knowing if they or their pas-
sengers have just committed a felony or are a 
wanted fugitive which could lead to a dan-
gerous confrontation. On a number of occa-
sions my father has been physically assaulted 
by individuals who did not wish to be taken 
into custody, drivers attempting to run him 
over after while attempting to flee during a 
car stop and on numerous occasions endured 
verbal assaults from a segment of the popula-
tion that had little knowledge or appreciation 
for the sacrifices made each and every day by 
the men and women in blue.  

 One of the most harrowing incidents 
occurred on the morning of May 21, 1971.  It 
was my Dad’s day off but as usual he took ad-
vantage of the opportunity to work a special 
detail. He and a young rookie officer named 
Kenneth Fratus were assigned to work at one 
of Warwick’s busiest intersections known as 
Apponaug Four Corners that was undergo-
ing construction. A family member had been 
listening to the local news channel when it 
was reported that a horrible accident had oc-
curred at that location killing a police officer 
on detail. When my mom received the news 
we began crying praying to God that my Dad 
was alright. There were no cell phones back 
then and my father’s status was unknown 
until he was able to get to nearby payphone 
hours later and inform mom that he was o.k.  
Tragically Patrolman Fratus who was stand-
ing just yards from my father was run over by 
a dump truck. There were no audible sounds 
back then to warn when a commercial ve-
hicle was backing up and a law was passed 
shortly after this tragedy requiring such safety 
devices. This did little to comfort the young 
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Psychological Autopsies as 
a Tool for Law Enforcement 
in Death Investigations
David Estep

Contemporary law enforcement agencies today rely upon as well as 

utilize the behavioral/psychological sciences during the course of criminal 

investigations that they must perform. One such tool used is a “Psycho-

logical Autopsy”. A psychological autopsy (PA) is a technique used in 

cases of death which reviews and analyzes the psychosocial aspects of 

a victim’s life and attempts to reconstruct the victim’s psychological state 

leading up to and at the time of their death. Performing this technique 

requires an analysis and reconstruction of the decedent’s background, 

relationships, behaviors, thoughts, coping mechanisms, and emotional 

state.

then to present the resulting case to prosecutors 
who will then take the case to trial and hopefully 
obtain a successful prosecution.

 One type of “puzzle” that can be perplex-
ing to investigators are death investigations, par-
ticularly those that are deemed to be equivocal 
in nature. Knoll (2008) defines equivocal deaths 
as “Situations in which the manner of death (i.e. 
accidental, natural causes, suicide, and homicide) 
is uncertain or not immediately clear”. It is neces-
sary to clarify the distinction between “cause of 
death” and “mode of death”. Bernstein (2011) 
defines the cause of death as what actually caused 
the death of an individual (i.e. asphyxiation due 
to strangulation), whereas mode of death involves 
four categories… accidental, natural causes, sui-
cide, and homicide. An example of mode of 
death can be that of an individual in a bath tub 
which contains a hair dryer. The cause of death 
is apparent (electrocution), however, the mode 
of death may not be so discernible in that some-

It is the intent of this article to discuss the 
methodology by which this technique is per-

formed. During the course of this article, various 
concepts related to psychological autopsies will 
be discussed and which will include… equivocal 
death profiling, exposure analysis (victim expo-
sure vs. blame), and lifestyle and situational ex-
posure on the part of the victim which may have 
resulted in their demise. Also, to be discussed 
will be the sources of information which can 
assist in performing a PA. The relationship be-
tween offender and victim as it pertains to what 
brought them together will also be looked upon. 
Suggestions will also be provided on how those 
performing a PA should approach the technique.

 Criminal investigations can be likened to a 
jigsaw puzzle that is waiting to be solved… some 
pieces are obvious while others are elusive and 
require discovery. It is the job of criminal inves-
tigators to locate all of the pieces and then to fit 
them together in order to solve the crime and 

one may have thrown the dryer in the water 
(homicide), the individual could have done 
it themselves (suicide), the person could have 
had a heart attack and inadvertently hit the 
dryer causing it to become active and proceed 
to fall into the water (natural causes), or sim-
ply accidentally dropped the dryer (accident). 
Bogdan Tasu (2008) states that it has been es-
timated that between 5-20% of all deaths can 
be deemed as equivocal in nature.

 It can be opined that the general public 
has many misperceptions pertaining to the 
law enforcement field, particularly regarding 
criminal investigations. Contrary to what is 
portrayed in today’s media, death investiga-
tions are usually not as straightforward as 
portrayed and typically not solvable in an 
hour’s time due to the painstaking process 
that must be utilized when the mode of 
death is not immediately clear and/or known 
and which requires the usage of specialized 
techniques and practices by investigators. 
One such technique that can be utilized and 
which is the focal point of this article is that 
of the “Psychological Autopsy” (PA).

Psychological Autopsy: An Overview
 According to Brent Turvey (2008), a 
psychological autopsy aka “Equivocal Death 
Analysis” (EDA) can be defined as “A tech-
nique that entails reviewing the psychosocial 
aspects of a victim’s life and is an extension of 
victimology (knowledge about a victim) that 
reconstructs the deceased’s psychological state 
leading up to and at the time of their death”. 
Behaviors, thoughts, emotions, and relation-
ships of the deceased individual are examined. 
In short form, a PA is a retrospective analy

continued on page 26
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him the county’s longest serving 
Sheriff. In his career he has led 
his department to great achieve-
ments such as being the first 
nationally accredited Sheriff’s Of-
fice in Georgia.  However, Sheriff 
Garrison’s legacy will be his com-
mitment to raising the education 
levels and training standards of 
his employees.  

During his 
tenor, 110 
officers have 
completed 
the Profes-
sional Man-
agement 
Program, 60 
officers have 
completed 
a bachelor’s 
degree, 26 officers have com-
pleted a master’s degree in public 
administration and 14 officers have 
completed the FBI National Acad-
emy. In addition, he increased the 
training requirements of officers to 
double the standards mandated by 
the state, and he requires his com-
mand ,annually. Sheriff Garrison 
will pass the torch to newly elected 
Sheriff Frank Reynolds, Session 
244, who began his career at the 
Cherokee Sheriff’s Office under 
the leadership of Sheriff Garrison.  
Sheriff Reynolds looks to build on 
the success of his predecessor by 
increasing the community out-
reach opportunities and maintain-
ing the highest level of training, 
with continued participation in 
FBINA program.  

n  Three newly elected Georgia 
Sheriffs are NA graduates. Kris 
Coody, Bleckley County (NA 262); 
Ron Freeman, Forsyth County 
(NA 197); and Frank Reynolds, 
Cherokee County (NA 244).

KANSAS/WESTERN 
MISSOURI
n  Hello from the Kansas-
Western Missouri Chapter in the 
heart of the United States! We 
also several folks we would like 
to honor who have retired from 
our Chapter recently! These four 
long-time law enforcement pro-
fessionals have over a combined 
119 years of service to their 
communities

n  Deputy Chief Tim Brant, Ses-
sion #237, retired September 9, 
2016 from 
the Derby, 
KS Police 
Depart-
ment with 
29 years 
in law 
enforce-
ment. 
Deputy 
Chief 
Brant spent years coordinating 
the in-service training for Derby 
PD and managed each com-
ponent of the department as 
a Division Commander. He has 
spent many years training more 
than 2,000 officers in the FTO 
program, leadership/manage-
ment courses, and conducting 

internal affairs investigations.  
During his career, Tim received 
the Medal of Valor, three Life 
Saving Awards, two Distin-
guished Service Awards, and an 
Officer of the Year Award.  Upon 
retirement, Tim has taken an 
instructor position in the Basic 
Academy at the Kansas Law 
Enforcement Training Center.  
We thank Tim for his many years 
of distinguished service to his 
community and continued work 
with law enforcement!!  

n  Deputy Chief Dean Hutson, 
Session #217, retired November 
4, 2016 from the Grandview, MO 
Police De-
partment 
after serv-
ing in law 
enforce-
ment for 
27 years!  
Deputy 
Chief Hut-
son served 
one 
year at 
Wichita, KS PD before moving 
to Grandview, MO PD in 1990. 
Dean served in many roles at 
Grandview to include working 
his way through the ranks to 
Deputy Chief as well as a SWAT 
sniper, SWAT Team Leader & 
Commander, and Drug Task 
Force Sergeant.  Dean has also 
served his country with over 
30 years of Active and Reserve 
Duty with the US Army.  He has 
been deployed to Iraq, Bosnia 
and Afghanistan and retired 
as a Lieutenant Colonel. His 
‘retirement’ includes continuing 
to teach at the Police Academy, 
training operations in France, 
and teaching at the University 
of Paris. We thank you for your 
many years of service to the 
Grandview community!!  

n  Major Mark Goodloe, Ses-
sion #213, retired January 1, 
2017 from the Kansas Highway 
Patrol with over 41 years of law 
enforcement. Mark has worked 

with 
the KHP 
for 32.5 
years. In 
addition, 
he served 
with the 
USAF as 
a Law En-
forcement 
Special-
ist/Investigations and with 
Caseyville, IL Police Depart-
ment. Mark was on the FBI 
NAA Kansas-Western Missouri 
Chapter Executive Board and 
was President in 2012. He is 
also a Board Member of HELP, 
Inc. (Heavy Vehicle Electronic 
License Plate, Inc.), appointed 
to the Executive Committee in 
2016, and served on the IACP 
Officer Safety Subcommittee. 
Mark was the recipient of the 
Clarence M. Kelley Meritorious 
Award for Service in 2016.   He is 
going to take some time off and 
consider options in the future. 
We wish him well in his retire-
ment and many relaxing days 
ahead riding his motorcycle.

n  Sheriff Don Read, Session 
#225, retired January 8, 2017 
from the 
Cowley 
County, KS 
Sheriff’s 
Office with 
31 years 
in law en-
forcement. 
Sheriff 
Read 
worked 
his entire career with the Cow-
ley County Sheriff’s Office with 
the exception of one year (1998-
1999) when he was in Bosnia 
monitoring the local police and 
teaching democratic policing.  
He worked his way up through 
the ranks from Deputy, Corpo-
ral, Lieutenant, Captain and as 
the Undersheriff over the years. 
Don was elected in 2008 and 
ran unopposed in 2012. He truly 
plans to retire and enjoy hunt-

continued on page 17

Deputy Chief Dean Hutson 
teaching the French Police.

Frank Reynolds

Tim Brant

Major Mark Goodloe

Sheriff Don Read

(L-R) Kris Coody, Ron Freeman, and Frank Reynolds.
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ing, fishing, and golfing (in no 
particular order!). Thank you to 
Don for his many years of service 
to his community and citizens he 
served for so long.

MARYLAND/DELAWARE
n  The Maryland/Delaware Chap-
ter of the FBI National Academy 
Association held its annual Crab 
Feast at the Fisherman’s Crab 
Deck in Kent Narrows, Maryland 

on October 7th, 2016. This year, 
approximately 140 members 
and friends were in attendance 
to crack crabs and share a meal 
on a beautiful sunny day. Please 
see our Flikr page for more pho-
tographs from the conference.

NEBRASKA
n  The FBINAA Nebraska 
Chapter held a Fall Luncheon/
Training on September 22, 2016 

at the Sarpy County Sheriff’s 
Department. Sheriff Jeff Davis 
(155) hosted over 60 Chap-
ter members who enjoyed a 
BBQ lunch and a motivational 
presentation by University of 
Nebraska Baseball Coach and 
former Major Leaguer, Darin 
Erstad. Coach Erstad presented 
on the challenges and impor-
tance of developing young 
men for success. The similari-
ties between athletics and law 
enforcement in his presentation 
hit home to those in atten-
dance. Once again, this FBINAA 
Nebraska Chapter Training 
Event provided a great oppor-
tunity for our membership to 
network with other law enforce-
ment executives. Thanks to our 
Chapter Board for a successful 
and well-attended event.

n  Congratulations to Grand Is-
land Police Chief Steve Lamken, 
Session 244, who retired after 
over 40 years in law enforce-
ment. Lamken was the chief 
in Grand Island for the past 10 
½ years and also during his 
career served as the Director 
of the Nebraska Law Enforce-
ment Training Center. Lamken’s 
final message to the citizens of 
Grand Island:  “It’s been a great 
honor for me to serve with you.”   
Robert Falldorf, Session 209, a 
Grand Island PD Captain, was 
promoted to Police Chief upon 
Lamken’s retirement. 

 
n  Hall County Sheriff’s Depart-
ment Captain Todd Bahensky 
(Session 231) has been appoint-

ed Director of the Hall County 
Department of Corrections.  
Quinn Webb (Session 243) was 
promoted to Captain to fill the 
position vacated by Bahensky. 

NORTHWEST
n  Congratulations to Kevin R. 
Halweg, graduate of Session 
249. He was recently appointed 
to Chief Deputy of the Anoka 
County Sheriff’s Office.

OREGON 
n  We would like to congratu-
late Greg Bretzing, Special 
Agent in charge of the Portland, 
OR Division, who will be retiring 
in January after 22 years with 
the FBI.

WISCONSIN
n  The Wisconsin annual Holi-
day Luncheon was held Decem-
ber 1st the  
annual 
chapter 
event  is 
held each 
year at 
the Seven 
Seas Res-
taurant, 
nestled 
in the 
scenic hills 
of the Kettle Moraine, on the 
East shore of beautiful Lake 
Nagawicka. The luncheon was 
attended by 150 chapter mem-
bers and invited guests. Those in 
attendance had an opportunity 
to hear a first-hand report of 
the activities and experiences 
of  Emily Ross, our 2016 FBINAA 
Youth Leadership Program 
attendee.  By all accounts Emily 
thoroughly enjoyed her YLP 
experience!

The luncheon provides a great 
year-end opportunity to break 
bread together, network, renew 
N. A. friendships, and exchange 
best wishes for the holidays. 

continued on page 25

Emily Ross

Maryland/Delaware Chapter annual Crabfeast.

Nebraska Chapter members at the Fall Luncheon/Training.

Chapter Vice-President Bob Lausten (252) pres-
ents Coach Erstad with a Chapter license plate.
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A MESSAGE FROM OUR  CHAPLAIN

 Suddenly, the YMCA where I swim, offered a reward (a shirt, mind 
you!) to participate in a 50-mile swim goal over the course of a year.  In-
stantly, I increased my distance to a mile every other day because I saw 
myself wearing that shirt. I began to swim a set of 24 lengths, 1-minute rest, 
24 lengths, 2-minute rest, and 22 lengths for a total of 70 lengths which 
equals a mile. Silly, yes. Lesson learned – make your milestone an achievable 
goal that can be visualized and take small but important steps to reach it.

 However, the ultimate milestones must be planned. Real physical 
milestones are made of hard, resilient rock, like granite. They must be so 
to endure the pounding rain, the fierce wind, and the etching dust that 
erodes. The milestone must remain for others on the path to cross and 
recognize their journey is progressing onto the next milestone.  

 Yet, there is another milestone made of hard granite waiting at the 
end of our path – the granite slab with our name and two dates. A reading 
of the “The Dash” by Linda Ellis emphasizes the stark reality that what we 
do in the dash, between those two dates, makes all the difference.

 To prepare for that milestone takes the greatest strength of all. Jesus 
himself recognized this as He journeyed through life. In the Bible’s New 
Testament book of Luke, Chapter 9 and verse 51, it states “When the days 
drew near for him to be taken up, he set his face to go to Jerusalem.”  Earlier in 
the chapter, Jesus told his closest followers, the Apostles, He was about to be 
turned over to the Roman authorities and, ultimately, His death. But He did 
not shrink back. In fact, some versions use the word “resolutely” in showing 
Jesus’ great courage and determination in facing the end of His life.

 That ultimate milestone crystallizes our thinking and helps us to 
keep a laser-like focus on the truly important interim milestones on our 
way to ultimate milestone. I pray God will bless you in making those 
choices in your life that will make “the dash” even more meaningful.

 With this article, I conclude my third year as your Chaplain and fin-
ish our theme of “Milestones: Keep Moving the Finish Line”. Now that 2016 
has ended and we are at the dawn of 2017, make a commitment, a resolu-
tion as it were, to pay more attention to home and those who deserve the 
very best from you at all times. And plan to join me on our next journey 
as we explore “Remembering Home: From Beginning to End” as our theme 
in the coming year.

 Peace and blessings in 2017,

 Dan Bateman, Chaplain
 dbateman@fbinaa.org | 586.484.3164

The Final Milestone

by Dan Bateman

O          n this day, as I write my article, another police officer has been 
laid to rest here in Michigan, having been slain in the line of duty.  

Again, a grieving public witnessed the countless columns and rows of 
police officers, in rank formation, rendering their last and final salute to a 
fallen comrade. Each officer reflected on the common commitment they 
shouldered, the risks they faced, and paused to honor the break in the thin 
blue line where our fallen friend once stood.  

 Yet, even as the last bugle notes of “Taps” drifted slowly away into 
the azure blue, that thin blue line closed once more and the officers, again, 
prepared to place themselves in harm’s way if necessary. The ceremony was 
vested with great honor and solemnity as a reminder to us all, this officer 
will never be forgotten.

 As I close the theme of “Milestones” in this final article for 2016, I am 
reminded of our earlier discussions about reaching milestones and then 
moving the finish line. This was abundantly evident early in our careers 
when the greatest achievement imaginable was to have that badge pinned 
on us after graduation from the police academy. I doubt a single new 
police officer thought, “Now on to becoming the Chief ”.  

 We had achieved our milestone in becoming certified as police of-
ficers but we knew there were more milestones ahead. The euphoria of 
graduation transitioned to the harsh reality of field work especially as we 
reported for duty that first day after leaving the academy.  

 The Field Training Officer became our guide and was aware of the 
pitfalls ahead born from the very experiences and mistakes they them-
selves had made. I remember, in particular, yearning for the day when I 
would be given the patrol car to myself as I embarked on my first single-
officer patrol. Another milestone achieved. Even then, to become the head 
of the agency or a high-ranking command officer was not even a thought 
that crossed my mind. In fact, as an older enlistee and prior to my enlist-
ment, I remember seeing my agency’s patrol cars on a traffic stop and 
yearned only to be a state trooper – nothing more beyond that.

 But other milestones to cross came into view on my career path.  
My first drunk driving arrest, my initial criminal investigation, obtaining 
my first felony warrant, policing my first fatal, my first mobilization, and 
much, much more. But each experience helped build my pathway to the 
next milestone.

 While this process is true and innate in law enforcement, the life 
and career milestones I speak of are planned. No milestone is achieved 
through happenstance. Milestones that make a difference are meticulously 
planned, thoroughly thought out, and require the sacrifice and strength to 
achieve in spite of the many obstacles in your path.

 Milestones without achievable goals are merely wishes. One person jok-
ingly said, “Blessed is the man who plans for nothing for he shall reach his goal.”

 Sometimes it is best to stake out mini-milestones on your way to the 
greater milestone and to visualize a quantifiable goal. I found this out re-
cently in my swimming workouts where I promised myself I would swim 
one mile every other day. Oh, I got close but could never get beyond the 
3/5 of mile. I kept telling myself I would increase my distance but, always, 
found some reason to wait and further delay this achievable milestone.  
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wife of Patrolman Fratus or the two infant 
children that would grow up without a father.

 There is a very sobering statistic regard-
ing male police officers and firefighters which 
calculates that the average lifespan for those 
public servants is just 67 years when com-
pared to 73.6 for the American population.  
Environmental factors such as exposure to 
deadly chemicals at response scenes undoubt-
edly play a role while though the most deadly 
and silent killer especially for law enforce-
ment officers is occupational stress and the 
elevated risk of heart attacks and or strokes.  
My Dad was an occasional cigarette smoker 
before joining the police department but the 
number of packs smoked jumped consider-
ably. Job related stress does not always re-
main behind at the station once a shift has 
ended and often ends up being carried home.  
Midway through his career my father’s blood 
pressure began to gradually increase which 
became very noticeable (265/110) to his fam-
ily and friends requiring medical attention 
including high doses of medication to bring 
his BP down to “acceptable levels”.  

 I remember as a young teenager having 
my fair share of school yard fist fights defend-
ing what my father did for a living and when 
police officers were referred to as “pigs”. Un-
fortunately bullying back in the late 60’s and 
early 70’s did not receive the attention which 
it does today and it is difficult to try and ex-
plain what it was like growing up in a law en-
forcement household during those turbulent 
times. It just so happened that in 1972 my 
Dad was working the beat where I attended 
high school. One day he was driving by at the 
same time I was outside during gym playing 
tennis. A student standing on the other side 
of the net looked over at my Dad as he drove 
by in his squad car commenting “pig”. I ca-
sually walked up to that person and pulled 
him by the tee shirt into my face and stated 
“That’s no pig, that’s my father”. An apology 
was immediately forthcoming.

 In 1972 I joined the Law Enforcement 
Explorers Program and became a Police Cadet 
with Warwick Police Department and subse-
quently chosen to work in their Detective Di-
vision for that summer. I was assigned to work 

in the Bureau of Criminal Identification sort-
ing out the evidence room, processing prison-
ers which included taking their photographs 
and fingerprints and trained how to develop 
negatives and film along with printing black 
and white photographs in the darkroom. This 
was a lifetime experience that would unknow-
ingly provide me with a skill set that would one 
day be put to use in a similar career. The best 
of working at the police station was the op-
portunity to see my Dad who had since been 
promoted to Detective Division along with his 
fellow investigators who strangely enough re-
sembled the cast from the 1970’s TV sitcom 
Barney Miller. Dad who was half Polish could 
have easily passed for Wojohowitz.

 Like my father and grandfather my pas-
sion was public service and the pursuit of a 
career in law enforcement which was partially 
realized in 1981 when I became a Rhode Is-
land Capitol Police Officer though I soon re-
alized that this was a position better suited for 
a retired officer and not someone like me who 
desired a more traditional law enforcement 
career. In 1991 I was selected for a position as 
a criminal investigator with a newly formed 
detective division tasked with investigating 
environmental crimes. In September of that 
year I attended the Rhode Island Municipal 
Police Training Academy.  Little did I know 
that my first week in training would proved 
to be life defining moment when I collapsed 
from heat exhaustion while a fellow classmate 
dropped beside me and subsequently died of 
a heart attack. This incident served to only 
strengthen my resolve to complete the train-
ing and graduate alongside my fellow class-
mates as quitting was never an option.                      

 During my career as a criminal investiga-
tor, I was extremely fortunate to have had the 
ability to work with many local, state and fed-
eral law enforcement agencies including the 
Federal Bureau of Investigation which had an 
agent from the local Resident Agency office in 
Providence work with investigators from the 
DEM Office of Criminal Investigation. How-
ever, the Bureau’s mission statement changed 
following tragic events of Sept. 11, 2001. Be-
cause of unique skills which I possessed, i.e., 
the ability to locate forensic evidence with the 
aid of sophisticated electronic equipment I 

began working with the FBI’s Evidence Re-
sponse Team dating back to 1994 and con-
tinue to this day to provide them with routine 
in-service training and render hands-on assis-
tance at working crime scenes.  

 In 2004 I achieved what I term the 
highest achievement one can make in their 
law enforcement career when I was selected 
by the FBI to attend their National Academy 
(Session #217) located at Quantico, VA. My 
entire family was extremely proud regarding 
this prestigious appointment though needless 
to say that my father beamed with pride as 
he lived his life through me vicariously after 
retiring from law enforcement in 1982. Dad 
was present along with my wife, youngest 
son during the graduation ceremony held on 
April 11, 2004 along with approximately 150 
other police officers and their families. This 
was a memorable experience unlike any other 
and a lifetime achievement which generally 
leads to promotional advancement and un-
paralleled networking capabilities both na-
tionally and internationally.

 Sadly, on August 25, 2006 a little more 
than 2 years after graduating from the FBI 
National Academy my father Norman R. 
Thatcher, Jr. died at the age of 68 of a mas-
sive heart attack which was the end result of 
occupational stress and living with high blood 
pressure. Like my father and his father I too 
have a great love for country, family and the 
opportunity to have dedicated my life to pub-
lic service and to have proudly grown up un-
der that same banner of red, white and shadow 
of blue for which so many law enforcement 
personnel and their families have sacrificed to 
ensure the protection of our countries citizens 
and the American way of life.

About the Author: Deputy Chief Thatcher retired in 2011 
following a 30 year career in law enforcement and enjoys 
spending time with his wife of 41 years along with their 
four children and three granddaughters.  He remains ac-
tive in the FBINAA New England Chapter and providing 
crime scene training/assistance to police agencies includ-
ing the FBI’s Evidence Response Team and is currently 
working on novel that highlights his 20 year career work-
ing as an environmental crimes investigator for the State 
of Rhode Island.

Raised Red, White and Under the Shadow of Blue continued from page 13

Ptlm. Norman R. Thatcher, Sr., 
Badge #41, 1934.

Deputy Chief Thatcher, 2010 
FBINAA Nat’l. Conference.

Full Dress Uniform – 
Warwick Police, 1934.

Ptlm. Norman R. Thatcher, Jr., 
Badge #70 , May 1962.

Det. Lt. David Thatcher,
FBINAA – Session #217.

1991, David N. Thatcher, Sr., 
Rhode Island State Capitol                           
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The last “Spotlight” article featured Arnie Daxe, a longtime mem-
ber of the District of Columbia Chapter. This article, al-

though somewhat shorter in length, features the District of Columbia 
Chapter by providing a brief history of the Chapter. 

 The DC Chapter was originally chartered on November 24, 
1952. Its Board of Directors consists of members from the United 
States Capitol Police, United States Park Police, United States Secret 
Service – Uniformed Division, Metropolitan Police for the District of 
Columbia, and Metro Transit Police all of whom rotate through Board 
succession responsibilities. Also included in the Board of Director is a 
Member-At- Large position. The current Member-At-Large position is 
held by a member of the U.S. Fish and Wildlife Service.  

 With a current active membership of one hundred fifty-three 
members, the DC Chapter of the FBINAA has the unique opportu-
nity to be located in our nation’s capital. The DC Chapter President 
presides over meetings using a hickory gavel which is made of wood 
from the McKinley Oak Tree which stood on the White House North 
grounds until 1963. Since the wood has not been kiln-dried  the gavel 
must be treated gently. 

by Pat Davis

DC Chapter

 The DC Chapter is proud to have been selected to host the 
2017 FBI National Academy Associates Annual Conference. The 
DC Conference will be held July 31 through August 2, 2017. 
The host hotel for the event is the Marriott Wardman Park and 
is located in Washington, D.C. proper. The Annual FBI National 
Training Conference has never before been held in Washington, 
D.C., and the Host Committee is planning a spectacular event. 
The theme of the 2017 Conference is “Bringing it Home-Connect-
ing Communities.”  

 Having been involved in the multi-year planning of the 
2014 National Training Conference in Philadelphia I can attest 
to the hard work that is needed to make these events success-
ful. If you have never attended a National Conference or haven’t 
been to one in awhile, give serious consideration to attending 
the DC Conference. You will be able to partake of world class 
training opportunities, continue to expand your NA Network, 
and if you haven’t been able to get back to Quantico since you 
graduated, I understand that the Committee is working with 
the Academy folks to have the Academy open for you and your 
family to visit.

 The DC Chapter and the 2017 Conference Planning Committee 
continues to work to make this a rewarding experience for you and 
your families and they look forward to seeing you in Washington, D.C. 
in August 2017.

    Patrick Davis, Session 152
    FBINAA Historian

THE HISTORIAN’S  SPOTLIGHT

The McKinley Oak gavel.

DC Chapter Charter

FOLLOW US ON TWITTER
@FBINAAQUANTICO
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of U.S. adults exercise vigorously at least three times a week. 
Only 22 percent of adults exercise lightly to moderately for 
thirty minutes five or more times a week. 

     ■  Exercise Benefits Are Invaluable
 • Burning at least 2,000 calories/week in physical  
  activity reduces an individual’s risk of dying of any  
  cause by 28 percent.  
 • Consistent physical activity has been shown to 
  reduce blood pressure,  cholesterol and glucose  
  tolerance, thus helping to prevent hypertension,  
  heart disease, and diabetes. It also eases symptoms  

  of depression and anxiety.  
 • Weight training and strength exercises build muscles,  
  endurance and flexibility, thus protecting the body  
  from injury and disability. 

	 ■  Injury & Illness Occurrence CAN Be Reduced 
  • Being physically fit translates into fewer sick days, disabilities,  
   and injuries, which means more officers are available, more  
   of the time, to serve the community. The International 
   Association of Chiefs of Police’s “Reducing Officer Injuries:  
   Final Report” points out the differences in injury recovery  
   time for individuals who are either healthy, overweight or  
   obese. They concluded, “There was a clear connection between  
   officer fitness and a number of measures of injury... Those who
    reported healthy weights missed almost half as many days of
   work after an injury as those who were overweight and almost  
   four times fewer days than those who were obese Officer  
   weight was also significantly related to the length of rehabilitation
    after an injury, with those officers reporting healthy weights  
   reporting much shorter rehabilitation lengths.”

How It Works 
 Studies show that the most prevalent healthcare issues in law en-
forcement are oftentimes orthopedic injuries, diabetes and heart dis-
ease. Employees of the SCSO experienced the same challenges. The 
healthcare continuum to address these issues is vast, ranging from pre-
vention to diagnosis to treatment of illness and injury.  

 As the diagram illustrates (page 22), SCSO’s strategy was to de-
velop a robust Wellness Program that featured science-based wellness 
initiatives focused on: 
 1. Encouraging, educating and equipping all employees to adopt  
  a healthy lifestyle that would reduce their risk of future illness  
  and injury  
 2. Helping employees who were already injured and/or ill use 
  specific healthy habits were implemented to recover and renew  
  physical strength
 3. The key to effective Wellness Program design is to clearly 
  understand the cause and effect of the agency’s existing health  
  issues, then structure a science-based, multifaceted solution to  
  help employees overcome them. By SCSO recognizing that their  
  agency’s top health issues are not only interrelated, but also in
  many cases, causative of each other, the program design more  
  accurately addresses employee’s needs. For example, when  
  someone is injured, they are much less likely to exercise because  
  they feel physically limited. When the employee does not 
  exercise, they are more likely to develop high blood pressure 
  (because their heart is weaker) and have a more difficult time  
  managing their glucose (which could lead to diabetes).  

STAYING ON THE  YELLOW BRICK ROAD

In the mission to reduce crime and the fear of crime, employees are 
unequivocally an agency’s most valuable resource. Their ability to 

demonstrate courage, hard work, dedication, nobility and selflessness 
each day is both honorable and vital to their safety and survival. It is 
therefore imperative to help them strategically protect themselves not 
only from visible criminals but also from the invisible thieves of their 
health and wellbeing. Inspired by the FBI National Academy Health 
Fitness Instructor Team, the Seminole County Sheriff’s Office (SCSO) 
in Florida has built an effective, practical and affordable Wellness Pro-
gram that has successfully helped employees optimize their health and 
prevent illness and injury. The strategies implemented are science-based 
and easily transferable to other agencies.    

Why Wellness 
 It’s important to note that research and statistics from industry 
leaders clearly justify wellness in law enforcement. Consider the follow-
ing facts, taken from professional publications such as the International 
Association of Chiefs of Police “Reducing Officer Injuries: Final Report” 
and the “Fit for Duty? The Need for Physical Fitness Programs for Law 
Enforcement Officers” article published in The Police Chief Magazine.

 ■  Healthy Habits Save Lives
  • More than 50 percent of deaths in the United States are 
   attributable to unhealthy lifestyle choices, including lack of 
   exercise. Sedentary people have twice the risk of coronary 
   artery disease than active people, as well as a higher risk of  
   stroke, colon cancer, and back injuries. Less than 10 percent  

continued on page 22

WINNING 
WELLNESS 

in Law Enforcement
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 Understanding this concept, SCSO designed the Wellness 
  Program to help employees combat and overcome health issues
   with a two-fold approach. The first component, the SCSO  
  Injury Risk Reduction Program, has served as an immediate-
  based solution to identify and stop common injury triggers.  
  The second component, SCSO’s Operation Thrive, has  
  served as a more long-term solution to increase physical  
  strength and wellness, which in turn reduces employee 
  vulnerability to injury and illness. It’s worth noting that 
  keeping employee needs and lifestyles at the forefront during  
  all phases of program design has kept the Wellness Program  
  relatable to employees, and also ensured the wellness solutions  
  are practical and affordable. These have been key factors to  
  making a positive impact in employee wellness improvement.

Success Strategies That Are Efficient, Effective and Transferable
 SCSO is comprised of Deputy Sheriffs, Detention Deputies and 
civilian personnel, all of whom teamed together to achieve great mea-
surable results. Within the first two years of SCSO’s Wellness Program 
establishment and implementation, annual injury costs were reduced 
by approximately $250,000. The Wellness Program also helped em-
ployees lose over 1,000 pounds of weight, meet the recommended 
exercise quotas issued by the Center of Disease Control (CDC), im-
prove their nutrition and identify previously undiagnosed high blood 
pressure. Although industry studies show that employers traditionally 
spend thousands of dollars on extrinsic incentives given to employees 
in an attempt to motivate them to achieve these results, SCSO achieved 
these results without spending a dime on extrinsic incentives.        

 SCSO Wellness Program Manager Mandy Nice attributes the 
program successes to the synergy of:  inspiration from FBI Health & 
Fitness Instructor E.J. O’Malley and the entire FBI National Academy 
Health Fitness Instructor team, strong support from SCSO Command 
Staff and of course, the commendable ambition and drive of employ-
ees She used science-based, research-proven strategies to customize key 
health initiatives based on the agency’s needs and employee preferences.  
Specifically, here’s how two of the SCSO’s signature programs work: 

■  Injury Risk Reduction Program
This program was designed to reduce employee injury risk, thereby 
enabling them to work, exercise, and live without preventable physical 
limitations that often result from injuries. The following steps outline 
program development, implementation and success: 

	 ■  Step 1:  Support
  - National:  A report from the International Association of 
Chiefs of Police states, “To reiterate, it is the IACP’s position that no 
injury or death to a law enforcement officer is acceptable. Therefore, it is 
vitally important that all agencies instill a strong culture of safety. Track-
ing injuries is one important first step toward creating this culture of safety. 
Through injury tracking, agencies will be better informed as to what types 
of injuries are occurring and will be able to mitigate the risks for those 
injuries by targeting resources and instituting policies and procedures. It is 
also important that there is adequate safety preparation and training and 
that safety regulations and practices are reinforced throughout all levels of 
a department.”
  - Local: SCSO Senior Command Staff supported the Wellness
    Program Manager’s Action Plan to team with the Professional  
   Development Training Instructors to follow the IACP’s direction. 
 
	 ■  Step 2:  Assessment of Injury Trends 
  - Aggregate Health Data: Defensive Tactics training is 
   traditionally one of the most physically intense and injury-
prone trainings in law enforcement.  SCSO aggregate health reports 
indicated that the agency did not fall outside of the norms.  

	 ■  Step 3:  Action Plan Development
  - “SCSO Safety Protocols for Injury Risk Reduction”: 
   These were developed by the Wellness Program Manager via  
   assessing the Lesson Plans for movement patterns that had the  
   highest injury risk, and using kinesiology-based solutions  
   to reduce injury risk. A specific example of how this was 
   effective includes classic, physically-intense takedowns. To  
   protect participants from incurring joint dislocations, 
   broken bones, muscle/tendon/ligament tears and other 

Staying on the Yellow Brick Road continued from page 21
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   injuries, each takedown maneuver was assessed and then  
   matched with new Safety Protocols. Basic examples of some of 
   the Safety Protocols implemented include tactical athletic  
   warm-ups, flexibility training and joint alignment training.   
   All Safety Protocols were strategically woven into the class  
   curriculum so as not to lengthen the total time of the class.   
   The new Safety Protocols were originally implemented by the
    Wellness Program Manager, who then equipped and 
   empowered all Training Instructors to implement them. Key  
   research and resources used to design the Safety Protocols  
   originated from the National Strength and Conditioning 
   Association (NSCA) and Gray Cook’s Functional Movement  
   Screening (FMS).  

	 ■  Step 4:  Implementation
  - Education: The Wellness Program Manager met with Training  
   Instructors to share the new “SCSO Safety Protocols for Injury
   Risk Reduction” and review information about kinetic chain  
   alignment, safe versus unsafe movement patterns and basic  
   kinesiology.  
  - Teamwork: Together, the Wellness Program Manager and the  
   Training Instructors implemented the new Safety Protocols  
   in each and every Defensive Tactics class (also known as Arrest  
   and Control Technique class at SCSO).
  - Follow-Through: Fitness and nutrition tips were also shared  
   throughout each class, and all employees were welcomed  
   to schedule free onsite personal training consults with the  
   Wellness Program Manager after class for further, customized  
   exercise training instruction. 

	 ■  Step 5:  Measurable Results and Sustainable Successss
  - Records: Aggregate data was collected to track injury 
   occurrences, severity and cost. All personal employee 
   information was, of course, kept confidential per HIPPA. 
  - Results: The $250,000 reduction of injury costs was calculated
    based on Worker’s Compensation claims, and does not  
   include costs saved in absenteeism and presenteeism (i.e. the
    practice of coming to work despite illness, injury, anxiety,  
   etc. often resulting in reduced productivity). Over 500 
   Deputies and Detention Deputies completed the class, and
    only 10 minor injuries occurred which resulted in less than  
   $50,000 of medical care. That is a very significant reduction  
   occurrence and cost compared to the year before, in which 40
    injuries occurred (which quickly racked up approximately  
   $300,000 of medical care costs).
  - Sustainable Success Plan: Data collected was used to further

    optimize the “SCSO Safety Protocols for Injury Risk 
   Reduction”.  Training Instructors were also encouraged to  
   further their education in kinesiology and basic movement  
   pattern analysis by taking the Functional Movement Screening  
   certification.

■  Operation Thrive
  SCSO Operation Thrive is the agency’s signature 8-week annual 
Wellness Challenge. It supports employees to do their best and feel their 
best by helping them optimize their health. It equips and empowers em-
ployees to make sustainable health improvements by providing guidance, 
tools and resources that make healthy habits practical, affordable and fun. 
It also intrinsically rewards participants for exercising, improving their 
nutrition, getting adequate rest, monitoring their blood pressure and 
losing weight. Wellness Program Manager Nice leveraged science-based 
research, published by the Wellness Council of America (WELCOA), to 
design and customize Operation Thrive. The following progression was 
implemented according to WELCOA’s 7 benchmarks to success. 

	 ■  Step 1:  Senior Level Support 
  - Core Values: SCSO firmly believes that employees are its most
    valuable resource. Therefore, SCSO Operation Thrive was  
   designed to demonstrate the agency’s appreciation and support  
   for employee wellness and wellbeing.  
  - Communication:  Senior Command Staff was included in the 
   planning and launch of this program, and have been proud  
   supporters. 

	 ■  Step 2:  Program Design 
  - WELCOA Benchmarks 3, 4 and 5 involve collecting data, 
   creating an operating plan and choosing appropriate health 
   interventions. These steps were accomplished using a data-
   based Needs Analysis Study, which included employee 
   preferences and interviews. The result was the design of a very 
   dynamic program that is inclusive for all employees, all 
   positions and all fitness ability levels. All employees are 
   welcomed to participate and earn both individual and team-
   based awards. Points are accumulated for improvements in 
   three health categories: (1) “Healthy Habits” of exercise, 
   reduced sugar consumption, blood pressure readings and 
   adequate sleep (2) “Weight Loss” and (3) “Waistline 
   Reduction.” Employee support is provided onsite, offsite, 
   online, hardcopy, and mobile devices. 
     
	 ■  Step 3:  Fueling Success 
   - WELCOA Benchmark 2 is to “Create a Cohesive Wellness 
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    Team.” SCSO accomplished this benchmark by creating 
    approximately 30 Operation Thrive Teams. This allowed 
    each division and unit to develop customized wellness 
    practices, including everything from Division-specific 
    workouts to creating onsite healthy snack stands and blood 
    pressure monitoring stations. 
   - WELCOA Benchmark 6 is to “Create a Health-Supportive 
    Environment.” SCSO accomplished this by providing free 
    onsite and online wellness support and education for 
    employees. Some of the most popular strategies the 
    Wellness Program Manager used to support employee 
    success included: hosting onsite and offsite exercise classes 
    and personal training, providing “text-able workouts,” 
    providing grocery store coaching and fast food nutrition 
    tips, conducting blood pressure readings and body 
    composition analysis, and producing and distributing a 
    video of wellness tips for sleep optimization. SCSO 
    Operation Thrive Team Leaders were also empowered and 
    assisted with hosting exercise classes, setting up onsite blood 
    pressure stations as well as onsite nutrition stations. 

	 ■  Step 4:  Evaluating Outcomes 
  - WELCOA Benchmark 5 is to “Carefully Evaluate Outcomes.”  
   SCSO measured healthy habits practiced, weight loss 
   achieved, waistline circumference reduction and employee 
   satisfaction. Individual and team award certificates were signed 
   by Sheriff Eslinger and distributed to the highest achievers. 
   Wellness Celebrations were held in honor of all who 
   participated and improved their health and wellbeing.  
  - Hundreds of employees have benefited from the program, and 
   their achievements have been very impressive. The program 
   is 100% cost-free to the agency, and in the first year 
   participants recorded 499 pounds of weight loss, over 100,000 
   minutes of exercise, tremendously reduced sugar intake 
   and increased blood pressure monitoring. The program 
   continued to gain momentum last year with participants 
   again recording well over 100,000 minutes of exercise, 523 
   pounds of weight loss, greatly reduced sugar intake and 
   increased blood pressure monitoring.

	 ■  Step 5:  Sustainable Success and Growth 
   - SCSO Sustainable Success: Although this wellness 
    challenge has an official duration of 8 weeks, employees 
    continue to utilize and benefit from wellness and fitness 
    resources all throughout the year. Employees are embracing 
    a culture of health by continuing workouts together, sharing 
    healthy recipes and healthy grab-and-go snacks, and 
    participating in healthy community events such as 5ks and 
    mud runs. Senior Command Staff have appreciated the 
    success that employees have achieved, and are now 
    providing additional resources to help employees protect 
    and optimize their health.
   - Growth: Since the SCSO Operation Thrive program is 
    customized for law enforcement and has proven to help 
    employees optimize their wellness, SCSO is proud to share 
    best practices from the Program with other agencies. They 
    strongly believe that although each agency is strong, sharing 
    best wellness practices together can keep our forces at 
    extraordinary.   

Why Take Action in Wellness? 
 Every Apex Predator operates on 3 pillars of health.  Food, sleep, and 
exercise are the fundamental pillars to remain at the top of the chain. If we 
ignore one, the other two will suffer. Managing these three are by far the 
most important part of injury reduction and recovery.  There is no pill, 
powder, or ice bath that can replace the basics. One question needs to be 
asked. In ten years from now, what will be my movement capacity be? If 
I am consistent in my chores, I should be able to squat, lunge, push, and 
pull without limitation. What if inconsistency, illness, or injury happens? 
These variables derail my objective from moving better as I age. Flexibility 
does not get worse with getting older. It diminishes rapidly due to dys-
functional exercises and an inconsistent menu of daily movement.  

 The Physical Culture of Law Enforcement must change. My 
passion is to challenge conformity. Doing what has been done is not 
enough. Something is better than nothing is an illusion. The FBI iden-
tified a huge threat in 2014. Director Jim Comey rolled out a manda-
tory Fit Test for every incumbent FBI Agent. In his email on why the 
test is back, he shared this: “The lives of your colleagues and those you 
protect may well depend upon your ability to run, fight, and shoot, no mat-
ter what job you hold. Fitness is at the core of your ability to protect each 
other and the rest of us.” This was an email that I use as inspiration and 
it completely defined the future for us. The criminal and physical land-
scape are now on the same page. Adapt and evolve or else. The time has 
come to take better care of our people. 

 This is my call to serve if I may. We attack the mindset first and 
foremost with our students. Being humble to have a beginner’s mind 
is crucial. The next session revolves around wealth vs. health. We all 
have worked very hard in our profession to earn our pay check. Un-
fortunately, the sacrifice for that chase may have been at the cost of the 
health continuum. The irony is now most of us are paying that price to 
regain health. I get the age card thrown at me almost weekly. People are 
as old as you feel and/or move, period. This is a combination of self and 
selfless in most conversations. I need to progress and I owe it to my wife 
and three boys to become more. My students and my family provide 
that drive to me every day I’m blessed to arrive on this campus.  

 We were very fortunate to have 2 Apex Predators speak to our 
students lately. Stu McGill and Gray Cook are the experts in the fitness/
rehabilitative industry. Both have huge resumes with professional and 
tactical athletes. We deeply value their information and the reality is 
that I beg, borrow, and steal from these practitioners more than I want 
to admit. Here are some strategies that they implement for their athletes 
to enhance durability.

McGill – “The Pill is Posture”
 • Stability Ball Stir the Pot – the goal is to create core integrity  
  and protect the discs in the lumbar spine from potentially 
  damaging flexion based training
 • Create stability from the head to the toes and stir from the 
  shoulders clockwise and counter clockwise, slowly
 • 1:00 minute is the challenge as long as the body remains a plank  
  of wood, no deviation

McGill – “The Suitcase Carry”
 • The single arm Kettlebell carry for time attacks weapon side and  
  support side
 • Three positions of alignment – Overhead, Rack, & the Hip 
  (i.e. suitcase)

Staying on the Yellow Brick Road continued from page 23
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 • Walk for 3:00 minutes and change those positions based on  
  postural alignment
 • One’s grip and oblique’s will be challenged

Cook – “The Farmer’s Carry”
 • Dumbbell or Kettlebell would be the weapons of choice
 • 75 % of bodyweight in lbs. divided by two
 • Example – 180 lb. x .75 \ 2 = 67.5 lb. implement in each hand  
  (round up/down)
 • Walk for 2:00 minutes with tall spine, no deviation

Cook- Brettzel 1.0 & 2.0 Stretch
http://www.functionalmovement.com/exercises/brettzel
http://graycook.com/?p=1158
 • Anterior Chain (Pecs, Abdominals, Quads, & Hip Flexors)
 • Posterior Chain (Lats, Glutes, Hamstrings, & IT Band)
 • The focus is movement patterns, not isolated muscle

 In our SOP with National Academy, our first principle is how 
improving movement quality is King or Queen. Given the nature of es-
sential law enforcement job tasks, it is easy to see how poor movement 
patterns set the table for all injuries. These vigorous tasks are multi-
joint, multi-planar, and multi-directional. When one Apex Predator 
struggles with one of those tasks, the other two will suffer. The human 
body is the ultimate compensator especially when lives are on the line.  
Training through pain should only happen in emergency situations. We 
must get better in practice. Dan Gable once said, “Never let your physical 
conditioning be the reason for defeat.” Physical training programs should 
serve as the antidote to the pattern overload and repetitive stress experi-
enced by law enforcement officers, rather than compounding it.

About the Authors: E.J. O’Malley is a Health and Fitness Instructor at the FBI Academy, 
Physical Training Unit.  He earned his B.S. from Lock Haven University of Pennsylvania 
and M.S. from Virginia Commonwealth University.  He holds Certification from the Na-
tional Strength and Conditioning Association.

Mandy Nice is the Wellness Program Manager for the Seminole County Sheriff’s Office in 
Sanford, Florida.

Sources: 
http://www.policechiefmagazine.org/fit-for-duty/#sthash.nObcpbnw.dpuf 
http://www.theiacp.org/portals/0/pdfs/IACP_ROI_Final_Report.pdf 
http://www.mayoclinic.org/diseases-conditions/depression/in-depth/depression-and-
 exercise/art-20046495 
https://www.welcoa.org/ 
http://graycook.com/ 
https://www.nsca.com 
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Section IV Meeting
n  Section IV Officers met in Providence, RI, for the annual Sec-
tion meeting October 21-23, 2016, hosted by the New England 
Chapter.

Wisconsin annual Holiday Luncheaon.

Section IV Officers at the annual Section meeting.

continued from page 17

CHAPTERCHAT

LET’S GO... IT’S A NEW YEAR AND A NEW START!
We’re going digital with the FBI National Academy Associate Magazine 
beginning with the January/February 2017 issue.

 • Let’s Go Mobile:  Read the Associate Magazine online, anytime, anywhere from any device   
  (Smartphone, iPad, laptop).
 • Let’s Share:  Easily share articles with your peers via email and social media.
 • Let’s Interact:  A more interactive Associate with direct links to additional content, videos & much more.
 • Let’s Translate:  Use Google Translate to translate articles.
 • Let’s Go Green:  We’re saving trees, helping our environment and saving the Association money.

The November/December 2016 Associate Magazine will be the last print issue.
Our commitment to you... YOU are not losing anything – YOU are gaining a more robust reading experience.
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http://graycook.com/?p=1158
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 Cooper (2011) states that psychological 
autopsies have four main purposes for their uti-
lization and are as follows… (A) determine the 
mode of an equivocal death (B) to discover why 
the death in question happened at a particular 
time and date (C) discovery of the motivational 
factors of the death and (D) therapeutic purpos-
es for helping the survivors of the deceased to 
come to terms with the tragedy. It is the intent 
of the PA and those conducting it to determine 
the manner of death to as high a degree of cer-
tainty as possible, therefore, a working knowl-
edge of statistical databases is important.

 It is pertinent to speak of the victim due 
to their being the focal point of the technique 
in question. The lives of any individual can be 
thought of as a story and the same can be said of 
an individual’s death. Information about the vic-
tim is an invaluable source to investigators as well 
as to those performing a PA, therefore, a profile 
of the victim must be constructed. Victim infor-
mation speaks volumes and is critical to criminal 
investigations. Another purpose for a PA, in ad-
dition to those already mentioned, is that of a 
PA having the ability to establish the relationship 
between offender and victim in cases where an 
equivocal death can be deemed as suspicious in 
nature and due to criminal actions. The impor-
tance of information about the victim cannot be 
stressed enough and it can be said that “to know 
the offender, you must know the victim.” No 
individual “asks” to be a victim, however, many 
contribute to their plight during their life course. 
Investigators should perform an “Exposure Anal-
ysis” when looking at deaths that are suspicious in 
nature. Vecchi is in agreement with Turvey (2008) 
in that exposure analysis can be thought of as “ex-
posure vs. blame” as it relates to the relationship 
of a victim to their lifestyle and environment, and 
of an offender to that victim.  

 An individual can become a victim due to two 
types of exposure… lifestyle and situational. The 
two aforementioned terms are defined by Turvey 
& Petherick (2009) and are as follows… lifestyle 
exposure holds that some people are more prone to 
being victimized due to their behavior, habits, or 
customs which exposes them to a greater amount of 
contact with crime and criminals (i.e. prostitutes, 
narcotics users). Situational exposure is the amount 
of one’s exposure to harmful elements experienced 
by the victim that results from their environment 
and personal traits at the time of their victimization 
(i.e. “being in the wrong place at the wrong time” 
such as tourists in a foreign country).

sis of the victim’s life and can be thought of as 
a technique which “looks through the victim’s 
eyes” in order to ascertain as to why they died 
and to see the world from the victim’s perspec-
tive. It must be stated here that the terms “vic-
tim”, “deceased”, and “decedent” will be used in-
terchangeably throughout this writing in order to 
avoid any confusion from arising in their usage.

 Turvey (2008) states that the origins of 
psychological autopsies can be traced back to the 
1950’s when the Los Angeles medical examiner 
consulted with the LA Suicide Prevention Cen-
ter for further classification of equivocal deaths, 
but it was E.S. Shneidman who first coined the 
term “psychological autopsy” in order to refer to 
the procedure that was initially designed to assist 
medical examiners in classifying deaths that ap-
peared to be ambiguous, uncertain, or equivocal 
as it pertained to the manner of death.

 The PA technique/process consists of two 
types: “Suicide Psychological Autopsies” (SPA) 
and “Equivocal Death Psychological Autop-
sies” (EDPA). An SPA is a clinical approach 
which is performed when the manner of death 
is unequivocally a suicide based on the presence 
of self-inflicted injury evidence and explicit/
implicit intent to die. Tasu (2008) defines and 
EDPA as “A form of death investigation that 
must analyze alternative manners of death in at-
tempting to provide new information concern-
ing the circumstances surrounding an equivocal 
death which can then be investigated further by 
investigators. He also provides an example of 
a death applicable to an EDPA being that of a 
homicide made to appear as a suicide through 
crime scene staging. It should be noted that the 
most common form of equivocal deaths which 
are examined in the United States are those sus-
pected to be of a suicidal nature but are not for 
certain (See “Psychological Autopsies”).

 The question may arise as to who performs 
a PA. Psychological autopsies can be thought 
of as a form of mental health assessment but in 
this particular scenario, the assessment is done 
without the active participation of the individual 
in question. Tasu (2008) explains that psycholo-
gists or psychiatrists who have training and/or 
experience in death investigations and forensic 
pathology typically perform the PA. Diana Mc-
Coy (2011) states that in order for one to per-
form a PA, expertise is required in suicidology, 
personality theory, and high risk behavior as well 
as some familiarity with crime scene evidence. 

 Whether a victim’s exposure is due to their 
lifestyle or is situational in nature, an analysis 
of these concepts is very much prudent when 
conducting a PA in order to ascertain as to how 
this contributed to an individual’s victimiza-
tion in that either form of exposure allows an 
offender to gain knowledge of their victim and 
also assists them in seeking out the appropri-
ate opportunity also. Exposure analysis during 
the course of a PA can give investigators insight 
into the mindset of an offender.

Psychological Autopsy: Methodologies
 The utilization of a PA can be thought 
of as a process of “taking a person’s life apart” 
and due to this fact, it is an exhaustive and 
painstaking endeavor. In fact, James Knoll 
(2008) reveals that it has been estimated 
that a PA can take as long as 20-50 hours 
to be completed. The material and informa-
tion needed to perform this process can be 
voluminous, and is held that the greater the 
amount of relevant information pertaining to 
the victim that can be reviewed and analyzed, 
the more accurate the conclusions formed by 
investigators will be upon its completion in 
determining the manner of a victim’s death.
The material and information required for 
the completion of a PA falls into two catego-
ries: human and documentary. This article 
will delve into both categories summarily but 
it should be noted that due to the enormity 
of material required for the procedure in 
question, there is neither the time or space 
in this to expound upon all of the elements 
required but for a more comprehensive list 
of relevant materials required, the reader can 
refer to the table provided in “Forensic Tech-
niques in Crime Scene Investigation- the Psy-
chological Autopsy” by Bogdan Tasu (2008).

 The forms of documentary information 
required during a PA will include the review 
and analysis of the following… histories of 
the victim which will entail financial history, 
legal history of the decedent (including crim-
inal), residential history (this should include 
a reference as to the stability of the individual 
in matters of as to if they had the tendency 
to relocate frequently), employment history 
(this should allude to any difficulties the indi-
vidual may have had while employed as well 
as if they had the tendency to change jobs 
frequently).

Psychological Autopsies continued from page 15
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Psychological Autopsies continued from page 26

of this endeavor. Knoll (2008) states that one 
conducting a PA may occasionally be required to 
visit the death scene and/or undergo a visual in-
spection of the scene via photographs that have 
been taken. It should also be noted that any rela-
tionship the decedent may have had with the lo-
cation of their death should also be ascertained.

 The home of the victim most definitely 
must be visited for it is the place most “inti-
mate” to them and can contain a wealth of 
knowledge about the individual. Investigators, 
when visiting the decedent’s home, should take 
note of and analyze the contents of the indi-
vidual’s medicine cabinet, books and videos 
they owned, any recent writings by the victim 
(journals, diaries, etc.), and the presence of any 
sexual paraphernalia. If any computers or elec-
tronic devices such as cellphones are present, 
investigators should check for any text messages, 
emails, and correspondence created and/or re-
ceived by the victim. The victim’s “cyber steps” 
should also be analyzed (websites, chat rooms, 
etc. frequently visited). After having gathered 
the aforementioned information and materials, 
as well as those referred to by Tasu (2008), the 
investigator can then form a timeline and recon-
struction of events which occurred not only at 
the time of death but also of the victim’s life up 
to twelve months prior to their time of death.

 Cooper (2011) holds that after a PA has 
been concluded, the psychologist should write 
a final report and offer it to the agency that re-
quested the procedure and that it should con-
tain the following information: an introduction 
(stating who requested the PA and the proce-
dures used during the process), identifying in-
formation (information gathered about the 
deceased), a presentation of the problem (all 
information gathered pertaining to the death), 
past history of the deceased’s life, victimology 
(decedent’s stress levels and coping methods, 
substance abuse, etc.), and the psychologist’s 
opinions concerning the manner of death.

 The final report of a properly conducted 
PA should paint as clear a picture as possible of 
what brought about the death of an individual 
as well as the last 24 hours of their life. It should 
also be able to attest to the mental state of the 
deceased in the event that the death has been de-
termined to be suicidal. The final report should 
also be able to assist surviving family members 
and loved ones of the decedent in better under-
standing the tragedy as well as providing them 

 Other historical information that should 
be garnered is that of the decedent’s educational 
background and achievements, medical history 
(in the event the person had a condition which 
may have brought about suicidal proclivities). Fa-
milial history should be looked at with a focus on 
the deceased’s relationship with family members 
and also if there is a history of mental illness with-
in the family. One performing a PA should also 
look into the individual’s interpersonal relation-
ship history and attempt to ascertain if any tur-
moil in the relationship or a breakup could have 
brought about the individual’s death (i.e. suicide).

 Documentary material that is of utmost im-
portance will include any police reports as well 
as lab studies, toxicology reports, medical exam-
iner reports, and the review of any crime or death 
scene evidence that has been collected. The de-
ceased’s drug-alcohol abuse history should be ex-
amined as well as any history of trauma they may 
have faced and if the individual had displayed 
any known suicidal or homicidal behaviors.

 The human sources needed by one con-
ducting a PA will involve their gathering ex-
haustive information through the utilization of 
structured collateral interviews with a number 
of individuals whom either knew or had regu-
lar contact with the decedent. The people who 
should be interviewed will include immediate 
family members and relatives, friends, spouse 
(if applicable), neighbors, employers, supervi-
sors, and co-workers at the place of their em-
ployment. Investigators most definitely must at-
tempt to learn the identity of the last person(s) 
that saw the victim alive. The investigator should 
also take note of the reactions of the interview-
ees upon their hearing of the individual’s death.

 Information that should be gathered dur-
ing these interviews should include descriptions 
of the deceased’s personality and lifestyle, ide-
ations of death, and any recent stressors suffered 
by the individual and their usual pattern of re-
acting to and coping with stress. Interviewees 
should also be questioned about any noticeable 
changes in the deceased’s habits prior to their 
death. Last to be mentioned is that those being 
interviewed should also be queried as to if they 
noticed the presence of any typical pre-suicidal 
behaviors displayed by the deceased.

 In addition to the aforementioned sources 
of information, a PA will require investigators to 
perform a lot of “footwork” during the course 

with closure so that they can begin the grieving 
process in a healthy manner.

 Throughout the course of this article, 
the importance of a psychological autopsy as 
a tool for law enforcement in determining the 
manner of death in equivocal death cases has 
been shown. The results of a properly con-
ducted PA will not only assist in determining 
the manner of death of an individual (acci-
dent, suicide, homicide, natural causes), but 
it can also assist loved ones in gaining closure 
and properly beginning the grieving process; 
both of which are the purposes/ goals for this 
technique. The methodologies involved in 
conducting a PA are painstaking and tedious. 
Not “knowing” the victim on all levels or the 
manner of their death in equivocal cases is to 
know only “half the story” and does them a 
disservice, therefore, those conducting the 
procedure should do so with due diligence in 
order to prevent this from happening.

About the Author: David Estep is originally from Virginia, 
but has resided in Florida since 1997. He has a Bachelor of 
Science Degree in Criminal Justice from Florida Atlantic 
University in Boca Raton, FL, as well as a Master of Sci-
ence in Criminal Justice with a specialization in Behavioral 
Science from Nova Southeastern University in Fort Lau-
derdale, FL. He plans to pursue a PhD in the same field, as 
well as to teach at the collegiate level. 
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T          wo members of the Kansas/Western Missouri Chapter of the 
FBI National Academy Associates – both assigned to the 

Wyandotte County (Kansas) Sheriff’s Office were recently presented 
two prestigious awards for their volunteer service. Sheriff Donald Ash 
(211th Session) and Lieutenant Kelli Bailiff (200th Session) received 
both the President’s Volunteer Service Award and President’s Lifetime 
Achievement Award. 

 The President’s Volunteer Service Award is a civil award bestowed 
by the President of the United States. Established by executive order by 
George W. Bush, the award was established to honor volunteers that 
give hundreds of hours per year helping others through the President’s 
council on Service and Civic Participation. The Lifetime Achievement 
Awards were given for completing more than 4,000 hours of volunteer 
service throughout their lifetimes.

 The Gold Points of Light Foundation Award was also given to Lt. 
Bailiff for education and efforts toward the betterment of society and 
community policing.

 Sheriff Ash also received the Lifetime Achievement Award and 
the Gold Points of Light Foundation Award for his volunteer work in 
many areas.

 As a former member of the Kansas City, Kansas, Police Depart-
ment, Sheriff Ash volunteered to make presentations about commu-
nity policing and dedicated extra time to the DARE program. As Sher-
iff, he volunteers in many community programs. He volunteers at his 
church as worship leader, adult Sunday school teacher, choir member 
and on special church committees. 

 He also served as a board volunteer for the Wyandotte County 
Sports Association, Veronica’s Voice Ministries, The Shepherd’s Cen-
ter of Kansas City, Kan., and is currently on the Board of Trustees 
at Kansas City Kansas Community College. He has many volunteer 
hours as a baseball, football and basketball coach working with youth 
through the Wyandotte County Sports Association.

 Lt. Bailiff has volunteered her off-duty time for many more 
years answering phone calls and following up leads to find missing 
children resulting from her on-air program, Child Search that airs on 
KMBC-TV (ABC). She has been the on-air host of that program 
for over 22 years. Lt. Bailiff spent many years volunteering on her 
own time to speak to local organizations and many children and 
adult groups on numerous safety issues in the community. Bailiff has 
begun her 4 year commitment to the FBINAA Youth Leadership 
Program (YLP) this year. 

 She has served on the board of the Kansas City chapter of the 
National Center for Missing and Exploited Children, and she cur-
rently is on the Board of Directors of the Metropolitan Crime Stop-
pers Tips Hotline, requiring many hours of volunteer time. She was 
recognized with the Exemplary Community Service Award from the 
National Center for Missing and Exploited Children, and she also 
has received the 2014 Hendricks Cadillac Lifetime Achievement 
Award for Community Service, the 2013 Humanitarian Award for 
Community Leadership in Philanthropy from the Medical Missions 
Foundation, the 2013 Law Enforcement of the Year Award from the 
National Center and the Department of Justice, and the Office of 
Juvenile Justice.

 “Lt. Bailiff and I are both humbled to receive the award,” Sheriff 
Ash said. “I think voluntarism has been a part of our lives, and I know it 
has been a part of my life since I was 15 when I took on my first volunteer 
assignment.”

 “I’ve had a lot of opportunities to do a lot of things, and I just never 
considered that you don’t serve,” he said. “The spirit of voluntarism in Wy-
andotte County has always been strong, and it has always been prevalent 
and paramount.” 

 “We are extremely proud to join the President of the United States 
in recognizing the volunteers who consistently take the time to make a 
difference in the lives of others,” says Dr. Barnhart. “Volunteers strengthen 
America and inspire others to get involved.  We are proud to honor our 
Sheriff Ash and Lt. Bailiff, who are answering the call with this Award. 
They join the only 3 other people have ever received these awards in the 
entire KC Metro area. This is the highest award these two can achieve”

 “I truly love serving my community as do many others who stand beside 
me as we continue to make our community great,” says Lt. Bailiff. 

About the Author: John G. Simmons is the Director, Law Enforcement and Military Sales 
for CZ-USA.  John is a graduate of the 215th Session and a member of the Kansas/Western 
Missouri Chapter.

(L-R) Sheriff Donald Ash and Lieutenant Kelli Bailiff.

The President’s Volunteer Service Award.

Congratulations to Two of Our Own by John G. Simmons
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